


3.5 Nottingham African Women’s Empowerment Forum

Faith Gakanje led this workshop and opened up discussion by providing information
from the baseline research the organisation conducted recently through a survey
of women members. Research findings show that 95% are asylum seekers without
any status; 3% have refugee status; and 2% are immigrant workers on work
permits. The majority (76%) are between 31- 60years. 12% are between 21-30,
and 8% are below 20 years old. NAWEF members are from DRC, Somalia, Sudan,
Zimbabwe, and Malawi. 75% of the women have children and the majority of these
are teenagers who cannot access University. 25% of the children are under 5 years
and circa 30% are between the ages of 6 and 12 years. The women live in St Ann’s,
Meadows, Hyson Green, Bestwood, Broxtowe in “pockets of severe social and
economic deprivation” (Black Partnership Business Plan 2006-8). All of the women
surveyed are educated to high school equivalent with 60% having diplomas as for
e.g., as designers and teachers; 35% have degrees; and 5% have post graduate
qualifications. 95% are no longer employed and many of these are engaged in
voluntary work for Nawef. 5% are in paid employment. 85% of the women suffer
health problems including stress, blood pressure, respiratory health problems —
“diseases of poverty”. 85% have been in Nottingham for 6-10yrs. 15% for up to 5
years. All of the women have hopes and aspirations —they want to be self sufficient,
pay their own way; be able to access services, contribute their skills and creativity
and be properly integrated into wider communities. Key issues to be addressed

by social policy are: the future of their young people; health and well-being;
employment issues related to poverty; lack of status (and citizenship); becoming
integrated, and the need to help people achieve a sense of belonging.

Women face many barriers, especially when they are refused. Barriers for destitute
women include poor representation and poor legal support and there is an urgent
need for capacity building, networking and enabling women to sustain their skills.
Once status is given the transition can be very be difficult. Despite experiencing
poor legal representation and inadequate support women are incredibly resilient.




3.5.1 Manifesto Action Points

1) For universities to allow young people asylum seekers access as home students so
as to provide a legacy for the next generation.

2) Funders to develop more realistic funding processes to allow women to develop
projects and seek funding. Funders to be more realistic about what is achievable.

3) To examine issues of power and empowerment — not just tokenistic ideas of sharing
power and empowering women. New arrivals need targeted and tailored support
to facilitate their empowerment, participation and inclusion in a whole range of
community based activities and developments.

4) To allow asylum seekers the right to work in paid employment?.
The following manifesto sets out and ‘makes public’ the strategic direction and

proposed action points for the East Midlands region that emerged from our day of
dialogue and participation in the women and migration: art, politics and policy event.




To ensure that women’s needs (identified by the Refugee Action Women’s
Development Project, Derby Open Space event, NAWEF and various research) are
met through targeted support across the East Midlands. This should include support
with legal representation, capacity building, networking and the opportunities to
sustain our skKills.

The Leicester City of Sanctuary to be rolled out across the region so that the East
Midlands becomes a region of Sanctuary. www.cityofsanctuary.org/leicester

As a matter of urgency for politicians at regional and local levels to address
discrimination and the serious problem of destitution that involves humiliation,
lack of representation, poverty and extreme marginalisation. To address the need
for fairer alternatives for refused asylum seekers and an end to destitution sign

up to the Refugee Action campaign at: www.refugee-action.org.uk/campaigns/
destitution/joinourcampaign.aspx AND the strangers into citizens campaign www.
strangersintocitizens.org.uk/proposal.html

Media Representation’s of Women

To address the representation of asylum seekers & refugees in the mainstream
media.

To create a regional ‘alternative news agency’ to feed the ‘big’ media.

To develop a ‘regional alternative media’ for/by women refugees & asylum seekers
through working in participation with agencies, asylum seekers & refugees &
journalists.

Women’s Employment, Education and Training

7)

Women want the right to work and to contribute through paid employment. Sign up
for the Refugee Council and TUC campaign to give asylum seekers the right to work.
www.refugeecouncil.org.uk/gettinginvolved/campaign/righttowork /righttowork.
htm

To develop and roll out across the region the concept of the Life CV and to develop
processes to encourage employers to recruit refugees linked to the concept of the
Life CV.

To roll out the Asset UK and Progress GB work (funding is now over and so the
programme is no longer running) across the region. This will involve help to support
capacity building and enable women to sustain and develop their skills. www.niace.
org.uk/Research/ASR/Projects/Progress-GB.htm



10) For universities to allow young people asylum seekers access as home students
so as to provide a legacy for the next generation.

The Role of Arts and Culture

11) The arts offer a voice to communicate in creative ways. Use the arts to create
a better dialogue between arts organisations working with refugees and asylum
seekers, new communities and mainstream arts organisations.

12)To inform policy makers of the value of the arts in creating space for women’s
voices.

Funding and Funders - Women’s Action, Practice and Policy Making

13)More realistic funding processes to allow women asylum seekers/refugees) to
develop projects and seek funding. So cut the first part of the sentence ‘For funders
to develop’.

14) For funders to be more realistic about what is achievable.

15) To fund research that links social and arts based methods so that the needs and
aspirations of women become included and embedded in social and cultural policy
in the region.

16) To examine issues of power and empowerment — not just tokenistic ideas of sharing
power and empowering women. New arrivals need targeted and tailored support
to facilitate their empowerment, participation and inclusion in a whole range of
community based activities including the right to a political voice as well as help
in accessing arts funding and claiming a space through arts for representing
themselves, having a voice, and accessing training and employment.






